BM 402 Managerial Finance Syllabus


Managerial Finance 
Business Management 402 Section 1
Fall Semester 2010
Professor:
Bryan Sudweeks, Ph.D., CFA.

Office:
666 TNRB Phone: 801-422-1764


E-mail:  bryan_sudweeks@byu.edu

Class:
Tuesday and Thursday:

Section 1: 8:00 – 9:15 a.m., 220 TNRB 
Prerequisites: 
Accounting junior core and major status.  

Office Hours:
Tuesdays and Thursdays from 10:00 to 11:00 a.m. and 2:00 to 3:00 p.m., and other times by appointment.  
Required Texts:
1. Analysis for Financial Management, 9th Ed. by Robert C. Higgins, McGraw-Hill, 2009.


2. Financial Analysis with Microsoft Excel (2007), 5th Ed. by Timothy R. Mayes and Todd M. Shank, Cengage Learning, 2010.


3. Case Packet for BM402 (Available at the bookstore) by Jim Brau.

Computer/Financial calculators: If you don’t already have a financial calculator, I recommend the Texas Instruments BA II Plus (This is one of the two calculators permitted for the CFA exam and is relatively inexpensive) or HP10 BII.  If you already have a different financial calculator, you do not need to buy one.  Your financial calculator should be able to compute uneven cash flows (should have "NPV" and "IRR" buttons).  Students with financial functions on their Palm/iphones may also use them as a financial calculator.  If you own a laptop computer, you can also use Excel for your financial computations instead of a financial calculator.

Computers:
Required to be brought to class on Case Study and Computer Lab days.  Please note that if you use a Mac, you will need a Windows OS to be able to run the financial tools in order to keep up and do the labs along with the rest of the class.
Catalogue Course Description: 

BM 402 Managerial Finance:  Overview of financial management issues including capital budgeting, cost of capital, capital structure/dividends, and long-term financial planning.

Extended Course Description: 

This course provides a hands-on opportunity to address important financial management issues including funding for a corporation, including forecasting the company’s need for funds; cash flow analysis, and forecasting those needs; project analysis, and assessing risk on those various projects; and business valuation, including valuation of stock and bond investments.  You have developed a great skill base.  We will now utilize that base as you branch out into more finance-related fields.
Course Purpose:
The purpose of this course is to help you as you address key financial management issues.  
Intended Learning Outcomes: 
Students will learn to apply financial management models from the viewpoint of the business manager.  Specifically, students will:

1. Use fundamental analysis to conduct a firm performance evaluation,

2. Construct a financial forecast for a firm,

3. Employ time value of money to solve complex problems,

4. Value bonds and stocks,

5. Make corporate investment decisions using capital budgeting,

6. Compute the cost of capital for a firm,

7. Value a firm, and

8. Effectively use Excel for numbers 1 – 7 above.

Why I think this class is important:
In this class, you will be exposed to some financial theory; however, the primary focus of the class is on technical skills – financial models and the use of Excel spreadsheets to help you apply financial theory.  I will do my best to teach you the skills that will help you be a successful businessperson – with the potential and ability to support your family financially.  I have found that Excel skills are crucial in today’s business environment.

In addition, I will expose you to personal finance applications that are designed to directly apply to your lives and to help you accomplish your career and personal goals, regardless of who you work for or what you do.  By becoming more marketable as professionals and by understanding concepts to manage your personal finances, this course can help you mitigate this large cause of divorce from your marital relationships.  Additionally, for those who are single, having practical financial skills can eliminate a great deal of personal stress.

Learning Activities:
Course Format:  The design of this course uses a hands-on approach.  This will not be a typical lecture format class.  We will have a mix of discussions, Excel Workshops, and cases.  You will be expected to participate in case discussions.  I will first rely on volunteers, but if necessary I will cold-call.  I adhere to an active learning pedagogy.  I attempt to bring the real world into the classroom and tackle the problems as a team, using financial models that are currently used in industry.  

Case Analyses. There are nine case studies during the semester which are contained in the class packet.  I encourage you to work these cases as a team.  Case work must be completed prior to coming to class.  For these cases your analyses should address the assigned questions for the case.  The cases are a large part of the course and require a substantial time commitment. High-quality work is expected on the cases. If you are called on in class to discuss the case, you will be expected to understand the case and all parts of the case analysis. In addition, you should also bring your computer and you should have exhibits ready to be presented (via laptop or on disk/jump drive) for when a group member is asked to present her/his work in class. 

Computer Labs.  There will be eight computer labs where we will do case studies and problems relating to the subject at hand.  Laptop computers are required in class during these days.  I will make the assignments available at the beginning of class from the FAME book and personal cases, and you will complete the assignments in class and check your work with the supplied answers before leaving.
Exams. As shown in the course outline, there will be three exams. For each exam you will be allowed one sheet of notes printed one side. All exams will be in the testing center. Questions may be taken from any of the material we cover, including all assigned chapters and supplemental readings, all class discussions, computer labs, and cases. (You won’t be asked about specific facts and figures from the cases, but you are expected to know the concepts learned in the process of doing the case analyses and discussing the case in class.)

Homework.  Please work the odd problems at the end of each Higgins chapter.  You can check your answer in the back of the book.  If you desire additional practice, you can work the additional problems on the publisher’s website and check your solutions with the provided approved solutions at the website.  For FAME chapters, please work through the chapter.  You do not have to work the end of chapter FAME problems prior to class as this is what we will do during the Computer Lab sessions.

Grading Procedures:
Grading will be based on the following criteria:

Participation/Preparation.  Consistent, on-time attendance is the mark of a professional.  As such, I expect it from you.  Each day I will hand around the “bowling report” where you will report on your attendance and your preparation for class by day.  Instructions for filling out this report follow (and are on the sheet). An “X” indicates you were there and prepared.  A “/ “ indicates you were there but not prepared, i.e., you had not read all the material or prepared for the case.  An “M” indicates you were not prepared on the specific day but you did prepare later and read after class. Please note that an “M” can be added over days you did not prepare and over days you were absent when you did the preparation and reading.
Quizzes.  There are nine quizzes in class.  These quizzes will taken the first 3 minutes of the class on Case Study days and are to help you in your case preparation.  Two thirds of the quiz is to self-report on your preparation for the Quiz, and the remaining question is just one of the questions from the Case Study questions.  Please note that there is not sufficient time to solve the question on the Quiz, only to copy your answer from your case preparation sheets to the Quiz.

Grading will be based on the following criteria:

	Participation/Preparation
	15%

	Quizzes/Homework
	10%

	Exam 1
	25%

	Exam 2
	25% 

	Exam 3
	25% 


Syllabus Changes: The course outline and class schedules are subject to change.  All necessary changes will be announced and discussed in class.  These changes may be distributed via the email distribution list.  You are responsible for making sure you are aware of any such changes.

My Goals for the Class (Taken from the BYU Student Ratings and Learning Experience) 

 

1. Students learn a great deal in this course.

2. Course materials and learning activities are effective in helping students learn.

3. This course is well organized.

4. Evaluations of student's work (e.g., exams, graded assignments and activities) are good measures of what students learn in this course.

5. Course grading procedures are fair.

6. This course helps students develop intellectual skills (such as critical thinking, analytical reasoning, and integration of knowledge).

7. This course provides knowledge and experiences that help strengthen student's testimony of the Gospel of Jesus Christ.

8. Class time is used efficiently.

9. An appropriate amount of work for this level of class is assigned.

10. Busy work does not exist.

 

My Goals for Myself

I am here to provide the best educational experience for my students in an environment conducive to learning.  I will help prepare students to learn and grow educationally and spiritually so they may be better prepared to be outstanding individuals, parents, managers and leaders throughout the world.  I accomplish this through:

Objectives

· Ensuring the Gospel is at the core of learning

· Preparing the best curriculum that I can

· Fostering an enthusiastic and positive environment in the classroom and office 

· Ensuring students know I care by learning their names and respectfully answering their questions

· Giving prompt and effective feedback

· Increasing the academic reputation of BYU, the Marriott School, and myself through my teaching, community service, and outreach agenda. 

 Measures of Success

· Student proficiency in subject material

· The construction and administration of outstanding classes

· The quality and quantity of my teaching and student learning

· The quality and quantity of the job offers the students’ receive. 

 Assessments

· Daily class evaluations by students which are reviewed and acted upon

· A fair evaluation system for students (e.g., quizzes, exams, cases, and homework) 

· Student evaluation scores for me

· A valid evaluation system for teaching, outreach, and community programs. 

Classroom Policies

Academic Honesty

The first injunction of the BYU Honor Code is the call to "be honest." Students come to the university not only to improve their minds, gain knowledge, and develop skills that will assist them in their life’s work, but also to build character. President David O. McKay taught that “character is the highest aim of education” (The Aims of a BYU Education, p. 6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally honest in their dealings with others. BYU students should complete their own work and be evaluated based upon that work. They should avoid academic dishonesty in all its forms, including:
· Plagiarism
· Fabrication or Falsification
· Cheating
· Other Academic Misconduct
All students, once admitted to BYU, are required to observe the standards of the Honor Code whether on or off campus. 

Plagiarism

Intentional plagiarism is a form of intellectual theft that violates recognized principles of academic integrity as well as the Honor Code. Such plagiarism may subject the student to appropriate disciplinary action administered through the university Honor Code Office, in addition to academic sanctions that may be applied by an instructor. Inadvertent plagiarism, whereas not in violation of the Honor Code, is nevertheless a form of intellectual carelessness that is unacceptable in the academic community. Plagiarism of any kind is completely contrary to the established practices of higher education, where all members of the university are expected to acknowledge the original intellectual work of others when it is included in one's own work. In some cases, plagiarism may also involve violations of copyright law.

- Intentional Plagiarism

Intentional plagiarism is the deliberate act of representing the words, ideas, or data of another as one's own without providing proper attribution to the author through quotation, reference, or footnote.

- Inadvertent Plagiarism

Inadvertent plagiarism involves the inappropriate, but non-deliberate, use of another's words, ideas, or data without proper attribution. Inadvertent plagiarism usually results from an ignorant failure to follow established rules for documenting sources or from simply being insufficiently careful in research and writing. Although not a violation of the Honor Code, inadvertent plagiarism is a form of academic misconduct for which an instructor can impose appropriate academic sanctions. Students who are in doubt as to whether they are providing proper attribution have the responsibility to consult with their instructor and obtain guidance.

Examples of plagiarism include: 

· The verbatim copying of an original source without acknowledging the source. 

· Paraphrased Plagiarism: The paraphrasing, without acknowledgment, of ideas from another that the reader might mistake for your own. 

· Plagiarism Mosaic: The borrowing of words, ideas, or data from an original source and blending this original material with one's own without acknowledging the source. 

· Insufficient Acknowledgment: The partial or incomplete attribution of words, ideas, or data from an original source. 

· Plagiarism may occur with respect to unpublished as well as published material. Acts of copying another student's work and submitting it as one's own individual work without proper attribution is a serious form of plagiarism. 

Fabrication or Falsification

Fabrication or falsification is a form of dishonesty where a student invents or distorts the origin or content of information used as authority. Examples include: 

1. Citing a source that does not exist. 

2. Attributing to a source ideas and information that are not included in the source. 

3. Citing a source for a proposition that it does not support. 

4. Citing a source in a bibliography when the source was neither consulted nor cited in the body of the paper. 

5. Intentionally distorting the meaning or applicability of data. 

6. Inventing data or statistical results to support conclusions. 

Cheating

Cheating is a form of dishonesty where a student attempts to give the appearance of a level of knowledge or skill that the student has not obtained. Examples include: 

1. Copying from another person's work during an examination or while completing an assignment. 

2. Allowing someone to copy from you during an examination or while completing an assignment. 

3. Using unauthorized materials during an examination or while completing an assignment. 

4. Collaborating on an examination or assignment without authorization. 

5. Taking an examination or completing an assignment for another, or permitting another to take an examination or to complete an assignment for you. 

Other Academic Misconduct

Academic misconduct includes other academically dishonest, deceitful, or inappropriate acts that are intentionally committed. Examples of such acts include but are not limited to: 

1. Inappropriately providing or receiving information or academic work so as to gain unfair advantage over others. 

2. Planning with another to commit any act of academic dishonesty. 

3. Attempting to gain an unfair academic advantage for oneself or another by bribery or by any act of offering, giving, receiving, or soliciting anything of value to another for such purpose. 

4. Changing or altering grades or other official educational records. 

5. Obtaining or providing to another an unadministered test or answers to an unadministered test. 

6. Breaking and entering into a building or office for the purpose of obtaining an unauthorized test. 

7. Continuing work on an examination or assignment after the allocated time has elapsed. 

8. Submitting the same work for more than one class without disclosure and approval. 

Applicable Actions for the Marriott School and/or the University

Consequences of violating the Academic Honesty Policy range from receiving a failing grade on an assignment to dismissal from the University. 

Marriott School Grade Policy

The Marriott School has approved the following grade point targets for the various classes offered in the Marriott School.

	Category
	Examples
	Target GPA

	University-wide classes
	Acct 200 and the minor classes
(BM 300, OB 320, and BM 340)
	3.0

	Marriott School pre-qualifying classes
	Acct 210, Isys 201 and 202
BM 301, MComm 320
	3.2

	Marriott School major classes
	All the Junior Core (400-level) Classes
	3.4

	Graduate level classes
	500 & 600 level classes
	3.5


The various programs within the Marriott School will implement these targets in a variety of ways. For example some programs may use grade distributions, some will simply specify the target.

Some classes may require an exception to this policy given the nature of the course. Exceptions are granted by the director of the program of which the class is a part prior to submitting your grades.

Preventing Sexual Harassment

Title IX of the Education Amendments of 1972 prohibits sex discrimination against any participant in an educational program or activity that receives federal funds. The act is intended to eliminate sex discrimination in education and pertains to admissions, academic and athletic programs, and university-sponsored activities. Title IX also prohibits sexual harassment of students by university employees, other students, and visitors to campus. If you encounter sexual harassment or gender-based discrimination, please talk to your professor; contact the Equal Employment Office at 801-422-5895 or 1-888-238-1062 (24-hours), or http://www.ethicspoint.com; or contact the Honor Code Office at 801-422-2847.

Students with Disabilities

Brigham Young University is committed to providing a working and learning atmosphere, which reasonably accommodates qualified persons with disabilities. If you have any disability which may impair your ability to complete this course successfully, please contact the Services for Students with Disabilities Office (422-2767). Reasonable academic accommodations are reviewed for all students who have qualified, documented disabilities. Services are coordinated with the student and instructor by the SSD Office. If you need assistance or if you feel you have been unlawfully discriminated against on the basis of disability, you may seek resolution through established grievance policy and procedures. You should contact the Equal Employment Office at 422-5895, D-285 ASB.

Diversity

In the Marriott School we aim to make our classrooms similar to the workplace. In the workplace, it is illegal to discriminate based on race, color, religion, sex, national origin, disability, or age. Furthermore, we believe Christ would never belittle anyone based on their race, color, religion, sex, national origin, disability, or age. We feel strongly that no one in the classroom should be belittled for any reason. If you experience such an offense in a Marriott School class, you are strongly encouraged to contact your professor. 

Policy on the Use of Laptop Computers in the Classroom     8/31/2010

Technology is an essential part of today’s learning environment - that is why the Marriott School requires every student to own a laptop. However, technology, when used inappropriately, can also hinder learning. Most Marriott School students have, at some point, sat next to students who use their laptops in class to check e-mail, talk to friends, instant message, search the internet or play on-line games. Unfortunately, every person sitting around such students is distracted by this behavior and classroom learning decreases.

As a result of these distractions, the Marriott School has implemented the following policy effective Fall semester, 2010: Each Professor will establish the times when using laptops in class to take notes or work on class projects is allowed. These times may be frequent or infrequent depending upon the nature of the class. Using laptops in class 1) at times other than those established by your Professor or 2) for uses other than as instructed by your Professor is considered inappropriate and would affect your Professor's assessment of your professionalism.

Please respect your fellow students and professors and abide by this Marriott School policy.

Marriott School Cell Phone and PDA Policy     8/31/2010

Students are not allowed to use cell phones in classes in the Marriott School. Please turn them off as you enter the classroom and keep them stored out of sight in your backpack or pocket.

MY POLICY ON CELL PHONES
If your cell phone goes off during class (regardless of where it is), it is a distraction to the class and a cost to me.  As payment for that class distraction and cost, you will buy doughnuts or mint chocolate chip brownies for the entire class at the next class period.

BM402 Individual Education Plan

(To be handed in at the beginning of the Second Day of class)
Preferred Name: _________________________________________      Section: ________

Address: _________________________________
E-mail: ________________________

Phone: ___________________________
      Major: _________________________

Planned career: ___________________________________________________________

Dream career: ____________________________________________________________

Hobbies: ________________________________________________________________

Internship experience:______________________________________________________

Why accounting as a major: ________________________________________________

International experience: ___________________________________________________

First job pick: ____________________________________________________________

Accounting specialty: _______________ Years accounting work experience:__________

Three favorite classes so far at BYU (names):1. _________________________________

2. ________________________________    3. __________________________________

Do you currently have a job?:________ Where:_________________________________

Hours of week you work at your job each week: _________________________________

Are you on an athletic team? _________  Which one?____________________________

Are you in any clubs? ___________ Which ones?________________________________

Is there anything else you want to tell me about yourself? _________________________

_______________________________________________________________________

Three Personal Objectives: (What learning would help you most personally and professionally?)

1. ____________________________________________ _____________________

________________________________________________________________________

2. ____________________________________________ _____________________

________________________________________________________________________

3. ____________________________________________ _____________________

________________________________________________________________________

After reviewing the above syllabus, I am willing to commit to the requirements of this course.   I also promise that I will not share the Quizzes, Exams, and case answers with other students or succeeding classes.  Note:  If you are not able to commit to full attendance or other requirements, please see me.


Signed:    __________________________
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